Of specific concern here is occupational sex discrimination.
regard to occupational rewards and, particularly, the differential allocation of these rewards to female and male workers are the central issues of this paper. Excluded is the problem of access discrimination-discrimination, that women may face in terms of the availability to them of particular jobs. Instead, attention is devoted only to treatment discrimination, discrimination that women may confront once they have obtained jobs. Excluded also is any consideration of those who do the discriminating, of their motives and rationalizations (Quinn et al., 1968 This study examines occupational sex discrimination within the framework of the pervasive achievement ideology, an ideology chosen not because of the authors' adherence to it but rather because it is generally used to justify sex differentials in occupational rewards. According to Dombusch (1966) , for example, some justify the inequality of income between men and women by claiming that women are more likely to be sick, to be absentees, and to quit their jobs. Aside from the factual errors in these claims, the form of argument demonstrates how ideological appeals may be offered to justify inequalities. Alternatively, sex differentials in occupational rewards are justified by some in terms of a [239] need ideology. Since 
'a a L a c a a-' a2 (Quinn et al., 1971) , an index of overall job satisfaction which included all the 23 items from the above five indices.
[245]
RESULTS
The data below are organized according to their relevance to the four questions posed earlier in this paper.
( Table 2 .
In view of the obvious confounding of the five occupational variables, a Multiple Classification Analysis (Sonquist, 1970) 
